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               St Winifred's School* and April House Nursery Anti Bullying Policy

St Winifred’s School* and April House Nursery is committed to providing  a caring, friendly, safe and secure environment where pupils can learn in a relaxed atmosphere where pupils and parents feel they can report incidents of bullying confident that they will be dealt with in an appropriate manner.

Pupils are expected to report bullying incidents to a teacher. Parents must let the school know immediately if they believe their child is being bullied. 

The aim of this policy is:

· To establish a clear understanding of expectations regarding behaviour to others

· To raise awareness of the way to treat others through our Whole School Code of Conduct – See Appendix 1

· To enable pupils to understand that bullying in whatever form will not be tolerated by the whole school community

· To provide clear information for parents, staff and pupils about behaviour and procedures

· To promote a non-violent ethos in the school

Definition of Bullying

There are many definitions of bullying, but most have three things in common.

· It is deliberately hurtful behaviour.

· It is repeated often over a period of time.

· It is difficult for those being bullied to defend themselves. 

‘ Behaviour which can be defined as the repeated attack, physical, psychological, social or verbal, by those in a position of power, which is formally or situation defined, on those who are powerless to resist, with the intention of causing distress for their own gain or gratification’ 

There are serious implications of bullying causing psychological damage even suicide.

Bulling can be motivated by a range of issues including racial, religious, cultural, cyber (social websites, mobile phones, text messages, photographs and email), disability sexual/sexist, and homophobic.

Bullying can take many forms, but three main types are:

1. Physical -      Hitting, kicking, taking or hiding belongings including money

2. Verbal -
Name calling, teasing, insulting, writing unkind notes, and racist remarks

3. Indirect -        Spreading nasty stories about someone, excluding someone from social groups, being made the subject of malicious rumours, sending malicious e-mails or text messages on mobile phones

Procedures

Raising Awareness of Bullying

· Class discussion of Code of Conduct which is displayed in all rooms and discussed annually by School Council

· Through the curriculum, PSHCE lessons, circle time, assemblies, school council and buddy system

· Staff Training takes place regularly in meeting times, briefings and in discussions about behaviour

Following a report of Bullying

· If bullying is seen to take place or reported to a member of staff they should allow the victim to talk whilst reassuring the pupil that the school will deal with it sensitively and firmly 

· The school's initial response to any possible incidents would be to involve pupils in discussion and look for a positive way forward for everyone.
· Any incidents of concern must be referred to the Form Teacher & Head 

· Form Teacher liaises with Head to decide on action to be taken:

· Talks to victim

· Calms and investigates situation - Information gathered from other staff/pupils may be used

· Talks to alleged bully

· Writes down pupils version of events if appropriate


· Tries to resolve situation through talking

· Informs parents of both parties

· If allegation is proven and serious, disciplinary action may be taken

· Provide support for victim via Buddy system or peer mentoring

· Staff meeting discussion of incidents could help gain knowledge of situation

· Head liaises with Form Teacher to monitor situation checking that further bullying is not occurring

· Maintain a confidential record of insides of bullying in order to enable any patterns of intimidating behaviour to be identified. Head records incident and action taken on proforma

Guidance on advice to victim, protagonist & parents

To the victim

· Report future fears, incidents to an appropriate adult immediately

· Reconciliation between the parties is encouraged, revenge is not appropriate

· Involving friends or other pupils may not help, talk to an adult

To the protagonist

· This type of behaviour is unacceptable and is recognised as designed to cause distress

· Serious sanctions may follow

· Reconciliation and avoidance of the situation is ideal

To the parents

· Keep staff & school informed by encouraging their child to tell teacher as soon as possible

· Be reassured that the school does its best to resolve all cases

· Explain that some actions are wrong and cause distress to other pupils

Sanctions

· Pupil withdrawn from social contact at break/lunch times

· Pupils ‘cool down’ time – sitting out for an appropriate amount of time

· Discredits

· Parents informed

· Pupils withdrawn from lessons

Plenty of opportunity will be provided to discuss the situation especially if sanctions are imposed. 
The school feels strongly that any bullying incidents should be dealt with effectively and a good system of prevention is in operation. St. Winifred's is a caring school where we aim at keeping pupils happy so that they can give their best efforts to their studies and they are emotionally settled and secure.

St. Winifred's School intends to ensure that it builds a reputation as an effective, caring school where bullying cannot spread and corrupt the lives of its pupils.

Appendix 1


St Winifred’s School

Code of Conduct

This behaviour code should benefit everyone at St Winifred’s School, ensuring that pupils, parents and staff alike are able to take full advantage of the school environment and are happy and fulfilled

· Show care and consideration to everyone in the school

· Always tell the truth. Never take something that does not belong to you

· Do not use bad language, call people names, use physical violence against others or unkind gestures towards others so as to cause distress and unhappiness. There should be no bullies at St Winifred’s School

· Always be polite and show good manners to everyone

· Always take an interest in what people are saying in a lesson. Try your best to answer questions and join in class conversations

· Always try to work quietly and carefully on tasks

· Always treat school equipment and the belongings of others with care and keep your own things tidy

· Take a pride in how you look as well as what you do

· Try to face challenges with confidence; be willing to join in with others and contribute to school life, clubs, concerts and special events where possible. Try to support the school council, contributing ideas and assistance
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*Note – ‘St Winifred's’ refers to and includes St Winifred's School, EYFS, April House Nursery, After School Care and Before School Care

