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Summary and Terms and Conditions or Employment: Head of Music
1. Place of employment: The Gregg School, Townhill Park House, Cutbush Lane, Southampton SO18 2GF.
2. Position: Head of Music
3. Hours of work: such hours as are required to fulfil the duties of the post. (The normal school day runs from  8.30am to 3.45pm with extra-curricular activities taking place between 4.00pm and 5.00pm).
4. Salary:  
a. The initial salary will be dependant on the relevant position within salary scale M1 to M6: currently £21588 to £31551.  In addition there will be:
2 Management points = £3800 

Gregg School Premium for Head of Department = £2300
b. Pay rates are reviewed annually, currently on 1st September.
c. Staff are paid monthly on the last day of the month.
5. Pension Scheme:  The School operates a voluntary contribution pension scheme.  Members are required to contribute 4% or above.  The school contributes a further 7.5%. The school does not subscribe to the Teachers’ Pension Scheme.
6. Commencement of employment: 1st September 2012.
7. Protection of Children Act 1989: The appointment involves substantial opportunity for access to children.  It is a mandatory requirement for employment that staff consent to a routine investigation to confirm that he/she has no relevant criminal convictions.
8. Smoking: No smoking is permitted within the schools or grounds, other than in the designated smoking area at The Gregg School.
9. Grievance Procedure, Performance Management Procedure and Disciplinary Rules: Copies are available on request otherwise procedures can be reviewed by referral to the Staff Handbook.
The Gregg & St Winifred’s


Schools Trust











